PA 096-0434
Marion Community Unit School District No. 2
Compensation Report

FY 19
Name Position Base Salary Pension Medicare | Retirement| Health Life Total Total
Contributions Increases | Insurance | Insurance | Benefits |Compensation
& Dental
Insurance

Dr. Keith Oates Superintendent $195642.76 | $  25,240.06 [ $ 2,836.82 | $ - $15,494.47 | $ 829.80 | $44,401.15]$ 240,043.91
Amy Sanders Asst. Superintendent $ 118,247.06 | $ 15255.17 | $ 1,71458 [ $ - $10,926.28 | $ - $27,896.03]$ 146,143.09
Joey Ohnesorge HS Principal $107,100.00 | $  13,817.08 [ $ 1,552.95 | $ - $ 590654 |$ - $21,276.57 | $ 128,376.57
Nate Addison HS Asst. Principal $ 75,770.25] $ 9,775.19 | $ 1,098.67 | $ - [ $15494.47 1% - $26,368.33 | $  102,138.58
Lindsay Watts LO Elem. Principal $ 81,000.00|$  10,449.89 [ $ 1,174.50 | $ - $ 590654 |$ - $17,530.93|$  98,530.93
Tom Roper LI Asst. Principal $ 74,752.32 | $ 9,643.87 [ $ 1,083.91 $15,494.47 [ $ - $26,222.25 | $  100,974.57
Kim Brave JE Principal $100,862.64 | $  13,012.39|$ 1,462.51[$ - | $15,494.47 | $ - $29,969.37 | $ 130,832.01
John Fletcher LI Principal $102,72051 | $  13,252.07 [ $ 1,489.45 [ $ - |$ - |8 - $14,74152 | $  117,462.03
Becky Moss Jr. High Principal $103,381.71|$  13,337.38 [ $ 1,499.03 [ $ - | $15,494.47 | $ - $30,330.88 | $ 133,712.59
Charles Williamson [Jr. High Asst. Principal | $ 74,825.16 | $ 9,653.27 [ $ 1,084.96 | $ - $10,926.28 | $ - $21,664.51 | $ 96,489.67
Kim Burns Adams/Ext. Ctr. Prin. $ 84,26253 | % 10,870.79 | $ 1,221.81 | $ - $10,926.28 | $ - $23,018.88|$ 107,281.41
Tommy Colboth WA Principal $ 90,92430|$  11,730.23|$ 1,318.40 [ $ - [ $15494.47 1% - $28543.11 | $ 119,467.41
Ashleigh Benson WA Asst. Principal $ 69,000.00 | $ 8,901.76 | $ 1,000.50 | $ - [$10,926.28 | $ - $20,828.54 | $  89,828.54
Ryan Goodisky HS Asst. Principal $ 73,868.40 | $ 9,529.83 [ $ 1,071.09 $ 10,926.28 $21,527.21|$  95,395.61
Cody Maze Jr. High Dean of Studentd $ 60,000.00 | $ 7,740.66 [ $ 870.00 $ 15,494.47 $24,105.13 1 % 84,105.13

Notes: 1) Information includes all compensation paid to or on behalf of the employee for FY19 (July 1, 2018-June 30, 2019)
2) Will post the table on the district’s web site by October 1, 2018
3) Will present to the BOE at the September 18, 2018 BOE meeting
4) Will forward to the ROE following the September BOE meeting
5) Base Salary will not include TRS (9.0%)
6) Pension Contributions will reflect the (TRS 9.0%, TRS 0.58%, THIS 0.92% & THIS 1.24%)
7) Retirement Increases will reflect compensation due to announced retirement
8) Life Insurance will include Term Life and AD&D




